ST CYRES SCHOOL

GENERAL INFORMATION FOR APPLICANTS

General Information for candidates:

St. Cyres School is an 11-18 mixed, English medium, non-denominational Comprehensive School. The school is situated on a split site. The main site which houses 1172 pupils in years 7-13 is on the edge of the town of Penarth in the Vale of Glamorgan within easy commuting distance of the capital city of Cardiff.  An annexe 2 ½ miles away in Dinas Powys houses 322 pupils in years 7-9. This is a unique situation which makes it necessary for all staff to be able to commute between sites.  The Vale of Glamorgan Council has approved a plan to integrate the school onto one site in new accommodation by 2012. This exciting plan will be explained to short listed candidates.  
The school gained Foundation Status in September 1999 having been Grant Maintained prior to this. This means that the Governors rather than the LEA are the employer.  Nevertheless conditions of service are exactly the same as for other teachers in maintained schools.  The Vale of Glamorgan is a Unitary Authority established in April 1996.  Our students are drawn partly from five associated junior schools within Penarth and nearby villages and partly by parental choice from a wider area stretching as far as Barry and parts of Cardiff. The intake can be described as fully comprehensive with a very mixed catchment area ranging from inner city to rural areas. The school also accommodates a substantial number of pupils with physical disabilities, hearing impairment and a number of other learning difficulties. The school is therefore proud of the fact that its academic results have consistently been well above national norms.

The school enjoys very good liaison with its contributory schools and has an excellent reputation in the community.  This is emphasised by the fact that substantial numbers  join us from outside the traditional catchment area. The school has therefore expanded and the roll has increased to more than 1500 students during recent years.
The school has extensive accommodation, which varies greatly in quality. Ten years ago new Science and Technology facilities were provided and extensive repairs carried out to the fabric and décor of many of the older parts of the school. Nevertheless there is still much that needs to be improved and there is a strong will on the part of the Governing Body and the Leadership Team to do as much as possible to improve the learning environment before we get our new build in spite of funding constraints. The school has invested heavily in ICT with  recent extensions to the network extending to most departmental areas and broadband installed.  The Bromcom system is in place for  attendance monitoring and to relieve bureaucracy. We also use ICT systems for the assessment and reporting and an increasing range of other management tasks.   The development of IT skills and the incorporation of new technology into all aspects of our curriculum are therefore high priorities in our development plan. An impressive Learning Resources Centre opened in 2000 and a Sixth Form learning centre in September 2003.  The school has excellent reprographics facilities.  
St Cyres is one of the larger employers within the area with some 160 employees and an annual budget of  nearly £5.7m. The teaching staff establishment currently consists of 99 specialist teachers. We are lucky to have an exceptionally hardworking, able and committed staff who are undoubtedly a major strength of the school. The non-teaching staff is very large as the school employs all of its own cleaning and catering staff in addition to the administrative staff, technicians, site team and some of our special needs support staff.  
Exceptional progress has been made in the implementation of the Workforce Remodelling Agreement, with the creation of a number of additional support staff posts and the approval of an ambitious new staffing structure based on a faculty system which we are ahead of our original schedule in implementing. 
The school attaches great importance to the effective guidance and pastoral support of all pupils.  The progress and welfare of each year group is overseen by a Head of Year, assisted by an interdisciplinary team of support staff and a team of form tutors.  All pupils are interviewed individually by senior staff at key points in their school careers and each year group has a year council which enables and encourages pupils to play an active part in the development of the school. 
The school follows a curriculum leading to external examinations at A and AS Level, GCSE, AVCE and Entry Level.  On entry to the school, the pupils are placed in broadly banded groups in which they remain for most of their teaching as well as their tutorial activities.  There is an additional group for children with learning difficulties.  From Year 8 setting by ability is extended.  The school places strong emphasis on ensuring that an appropriate range of teaching and learning styles allow work to be matched to the needs of the students whatever the nature of the grouping. The development of new approaches to teaching and learning has been a major focus of our extensive school based INSET programme and two whole school bursaries from the General Teaching Council of Wales which have facilitated a great deal of developmental work overseen by a teaching and learning working party. 

The school timetable is based on a 50 period fortnight which will provide 25 hours of lesson time each week. A recently changed school day runs from 8.30 -3.00pm. During years 7-9, compulsory subjects are English, Mathematics, Science, Welsh, French or German, Geography, History, Religious Education, Music, Art, Technology, Information Technology, Personal Social Education and Physical Education. 

In years 10 and 11, English, Mathematics, Science, Welsh, RE, Personal, Social and Health Education (which includes Careers Education) and Physical Education remain compulsory.  Pupils then select from four general option groups. The group of pupils who have been receiving special education are now integrated into the mainstream wherever possible. Work experience forms an integral part of the Year 10 curriculum.  We are strongly committed to the Learning Pathways agenda and are working with the 14-19 network in the Vale to broaden the curriculum offer by introducing a number of new vocational options in Key Stage 4. 
A wide range of options are available to post 16 students.  These include A and AS Level subjects as well as some GCSE retakes.  All students in Year 12 are given the opportunity of a period of work experience and will be following courses leading to Key Skills qualifications.  The school was one of the first 19 in the whole of Wales selected to pilot the new Welsh Baccalaureate.  The fourth cohort is currently in Year 13.  We are proud to be part of this prestigious project which we believe will undoubtedly shape the future of the post-14 curriculum in Wales.  Our experiences, to date, have been extremely positive and our results were the best in Wales with 92 students this year gaining the full Advanced Diploma which is equivalent to an additional A Level at Grade A.  The pilot has recently been extended into Key Stage 4 where two groups are preparing for the intermediate and foundation diplomas. The Sixth Form benefits from a number of special privileges and responsibilities.  These include the use of designated common room and private study facilities.  The Sixth Form play a very active part in the life of the school through their Sixth Form Council which organises social activities and charity events and manages the common room.  Sixth Formers help younger pupils with special needs and undertake a significant amount of voluntary work in the local community.  A Head Boy and Girl and other senior students are appointed to posts of responsibility annually by an application and interview process.
The aims and objectives of the school are based on a broad philosophy that an orderly, well-managed school is a pre-requisite to teaching and learning and that both pupils and staff benefit from a set of rules which clearly set out the standards of behaviour expected from pupils.  An explicit code of conduct printed in every pupil’s planner forms the basis of the system of rewards and sanctions which all staff are expected to use.

All pupils, including the Sixth Form, are expected to wear school uniform, which makes a considerable contribution to the 'tone' and corporate identity of the school.  Our smart but quite informal uniform has proved very popular with students of all ages.  Sixth formers wear a different uniform from the rest of the school, which they chose when it was introduced. 

It is also expected that all staff will accept that their example in areas such as punctuality, lesson preparation, marking, personal appearance etc. will largely determine the degree of success achieved by the school.  Please note that we are a ‘no-smoking school’ in which smoking is not permitted anywhere on our sites.

The school has developed a fine record of success for both academic, sporting and other achievements together with a strong reputation for providing a caring, secure and happy working environment.  We have a well established system of Year Councils which was further enhanced by the creation of a Whole School Council four years ago. This is now well established and plays an increasingly influential part in the development and review of school policy.  There are numerous extra-curricular activities and an impressive record of fund-raising events for charities overseen by a charity committee containing representatives from all year groups. The school is also involved in exciting links with schools oversees.  Over forthcoming years we will be seeking to build upon this secure base.

I am the Acting Headteacher this year. The Headteacher Brian Lightman is currently on secondment as UK President of ASCL and will return to school in September 2008.  The school underwent a full inspection in April 2007 which led to an extremely complimentary report.  It identified many strengths and provided us with a large amount of very helpful advice upon which we can base our future plans.   We have a comprehensive programme of school self-evaluation in  which all staff participate. These processes have been praised during several HMI visits.  
In any new appointment whether administrative staff,  NQTs or Deputy Heads the Governors and I look for enthusiastic and hard-working professionals who want to make a real contribution to the further development of the school for which we have the highest ambitions. A structured induction programme will be available for the successful candidate and staff development for everyone is a very high priority.  We are also a centre for initial teacher training in a large number of subjects.

St Cyres School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
Dr J P Hicks (Acting Headteacher)
June 2008
