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Teacher of Technology (Maternity Cover)
School:

Location:
Contract Term:
Contract Length:
Salary:
Hours:

St Joseph's
R.C.High School,
Newport
Newport, Newport
Fixed term contract
Maternity Cover
£23,720 - £39,406
Full Time

Posted:
Expires:
Start Date:
Job ID:
Job Reference:

16th September
2019
2nd October
2019 12:00 PM
1st January 2020
1065813
Teacher of
Technology
(Materni

St Joseph's R.C.High School, Newport

Number on Roll 1435 (including 251 in the Sixth Form).
The Governors of this popular, successful and oversubscribed 11-18 Comprehensive School are seeking to appoint a Teacher of Technology to cover
a maternity leave.
We require an enthusiastic and well-qualified teacher. The successful applicant will be responsible for classes at Key Stages 3 and 4 across the ability
range, including the teaching of GCSE Product Design, Child Development and Health and Social Care and Childcare. This post is suitable for a
teacher who would like to join an established, successful and innovative department that is keen to support new ideas and initiatives.
St. Joseph’s RC High School is a happy, ambitious and successful learning community. The school’s performance at GCSE and A level has been
exceptional over the last 3 years and the school balances its academic success with a focus on the wellbeing and care of every child. This is an
exciting time in the school’s development with new curriculum opportunities, a desire to continue to develop learning and teaching and a relentless
focus on ensuring young people fulfil their potential.
Please refer to the ‘Candidate Brief’ for further information to include departmental information, job description and person specification.
The successful applicant would have a customised induction programme and opportunities for further staff development.
The school is located close to Junction 28 of the M4.
Further details about our school can be found on our school website.
Closing date: Wednesday 2 October 2019 (Noon)

Safeguarding Statement:
The Governing Body is committed to safeguarding and promoting the welfare of children and young people. We expect all members of staff and
volunteers to share this commitment. The Disclosure and Barring Service - This post will result in you having contact with children, the elderly, sick or
disabled. The Authority, therefore, requires that by virtue of the rehabilitation of Offenders Act 1974 (Exceptions) Order 1975, the Children’s Act 1989
and/or the Police Act 1997, you reveal any criminal convictions, bind over orders or cautions, including those which would normally be regarded as
spent. You must complete the relevant section on the application form – your application will be returned if this section is incomplete. Further
information about Disclosure and Barring Service and the Council’s approach to recruiting ex-offenders should follow the application form, if not
contact the person named in the advertisement. We have a legal obligation to ask you to provide evidence of your right to work in the UK if you are
invited to interview, you will be asked to provide appropriate documentation such as your full birth certificate/passport/work permit in accordance with
the Asylum and Immigration Act 1996. We are committed to equality of opportunity and actively encourage applications from all sections of the
community. Selection will be made on ability and skills to undertake the role. We welcome applications for all our jobs in either Welsh or English. We
are compliant with the Welsh Language Service Delivery Standard and are happy to support the delivery of interviews in the medium of Welsh if
required. If you would like us to undertake your interview in Welsh, please state this clearly in the first line of your supporting statement.

